CWA filed ULP  (unfair labor practice) against AT&T for not negotiating in good faith for the current 2024, contract negations.

In order for us to achieve our reasonable bargaining goals it is imperative that each and every one of you get involved.

This round of negotiations will be extremely crucial to all of us as a Union.  We have numerous issues that must be addressed.  Your support and enthusiasm will play a major role in the Bargaining Committees’ ability to achieve success at the bargaining table.

AT&T Southeast Telecommunications is a profitable company thanks to your hard work. In return, all we want is a fair and equitable contract that provides improvements in wages, benefits and other conditions of employment.  All employees are valued, none are second class as recently stated by AT&T.
The National Union’s Strike Fund requires every striker to perform strike duty in Pease fill out the attached form, in case the strike goes past the 2weeks time line.
Picket Captains have been working on getting everyone scheduled for picket duty. If you haven’t been contacted or signed up, see a job steward or call the Local. If you are unable to walk a picket line because of a medical problem we can assign you other duties and need you desperately.

The CWA Robert Lilja Members’ Relief Fund provides a striker benefit of $300.00 per week beginning with the 15th day of a strike and $400.00 per week beginning with the 29th day. These monies are not retroactive; however you will get one additional strike fund check seven days after the conclusion of the strike.

The CWA Robert Lilja Members’ Relief Fund is healthy, and contributions by all our members will continue during the time we are on strike, should a strike become necessary.  

As a point of information, the IRS requires us to send you a 1099 Form in any year where a striker receives $600.00 or more in strike benefits. Strike benefits are taxed similar to the way your interest on a savings account is taxed.

In addition to the weekly striker benefit provided by the Robert Lilja Members’ Relief Fund, CWA’s RLMRF insures that necessary medical and dental care will be provided to you and your dependents in cases where the employer stops medical coverage during a strike.

In some extreme cases the Union will pay your medical premiums rather than reimburse you for “necessary” medical/dental care.

If you or one of your dependents has some ongoing or serious medical need, you must contact the Local’s COBRA Coordinator, (name of person) as soon as possible.
Enclosed is a Striker Certification Form. Please fill this out, sign it and get it back to the Local Union office. The Local Union must have this form on file before any disbursements can be made from the Defense Fund or the Robert Lilja Members’ Relief Fund.

It is every member’s responsibility to actively support the bargaining committee during this time.

Remember, divided we beg, united we bargain.

Don’t forget to attend the Union Meeting on August 26 2015, at the union hall, starts at 6:30pm.  Be sure to use the union email address that has been assigned to you, there will be info sent out regarding bargaining, and also, we now have the ability to have our meeting streamed that each member can participate from home if they are unable to attend the meeting.  We do encourage the first choice to be at the meetings but if not possible we now have this great new option.  The only way to access this info is by using the free union email address; see your Union Steward if you need help, or call Debi to get your password changed.  Typically the email will be the first letter of the first name and the last name @cwa3105.org.  Our next general membership meeting is Sept 5, 2024, starting at 6:30pm.
In Unity:

Shawn Todd

President, CWA Local 3105
